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Secone of the Rules --

These rules wall govern recruitmsnt anc selechon of . 7072 [327T0E .?
zrid Suppon STEh

4. Lafinitions :-
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5 : 3
oy TGrade’ mesns 8 level in 2 greus wiih & oresoris - W Il s LI
pasi i the Group
=y uuppr::-r't izl mezns siaffes delines in Fule 2.3
N TAZDointing Authority' means the authonty as gpegiis D n T lls L U
Cirector-Genaral/Diractor
"Counct' mesns Council of Associstion, CPERI :

"Service' means service in the CPPRI .
“Institute’ meaans CPPRI -
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3, Seientific, Technical & Support staff - Definitions therz>7

L

51, Scientific Staff means R&D - E.::iartiﬂr: gtaf wo o
gsnerai@  ©f  mprove  knowdedge/methoc
resear::h,:95=grﬂﬁEEeleme:t

1
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Technical Staff means siaff wno are expeste ) ic us
scientific and [ or iechmical knowledge ! me ~ccsl !
toweres solution of techmica: precier.
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Suppeon Staff means stafi wno are exoacied o WwoVIs TALED
i asgisiance 1o Soentiic & Technica, siaf '




ihe ennre baervic, Technicsl and Suppon 2038 5 @noed in iowr TrIunn
Zmely Groucs -F A {Suppent, Groep - W (Tecrmice? and Groln - o)
RAD - SoenuTe :
S 1 S2mn Gioun RaEs @ numoar of orades. The orouss are cossroan -
RITaEn numersls and te CrEcss IN ACEC:S numerels, Forzaz~o :
2} T2fErs 10 the second grade in Groun -1 =nd IWiZi relzrz noms
finn orzce in Grove-Y
i ©:  Tne Groups and Gredes 2re 23 followe -
'i Zrous {zracde Fre-revised moyizad
'] Pav Scale ay Scaie {Re.
.
! a [ Rs.730-640 Z5E3-3200
N ] 2 Fs.825-1200 Iy
b .’ = Rs. Z50-1400 ZOI0=AEET
| | 4 Rs.1350-2200 T4I00-TOCO
| :
¥ I : Rs,35C-1400 10502550
ii_ I 2 |Rs 1350-2200C = 2ol CEd
E I =5 1200-2200 AZCC-TCC00
o li 2 Fs 1540-2500 ZE00-8000
! | “ & 2000-2E500 SLO0-1CED
1 li = R5.2200-2000 L oCC-1E500
) | I 2 1 400-2300 SO0-T00T
: 1] 2 RE.1240-2800 ST AN R
| ] 3 Rs.2000-3500 EEIC-10 552
j Al 4 Rs.2200-40G0 BOGO-13,500
; Il 5 Rs.30004500 10,000-15,200
' 5 L] & Re. 3700-20C0 1220098 200
: H 7 Rs.4500-5700 14,305-18. 228
HE i Re 18202800 EZ00-2500
,' X 2 Rs 2200-4000 EC0012.800
o % 3 Rs. 30604500 10,C0C-1 5 200
: %/ 4 s 37 00-5000 12.0CC0-12 500
: % 5 Rs 4500-5700 1430018 2CT
] A 5 Rs.5100-6300 T§,400-20.000
i 7 Rs 82005700
: Re SS00-7300 VB ACG-EE 4T
i
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’ -

]




7. Recruitmenlt: -

Recruitmen! will generally be made only at the lowest grade in each Group
but in Group-IV. recruilment will be made in Grade {1}, Grade {2) and
Grade (3 as per the needs of the Institute. However, If a special need
exists or arizes, recruitment in igher grades in all the groups can also be
made wilth the approval of Counal of Assoaation, CPPRL

5 QUALIFICATIONS, EXPERIENCE & AGE LIMITS FOR RECRUITMENT

8.1  The Minimum qualificationsiexperiencs and maximum age limits for
recruitment at various levels are as follows; -

Group & Grade  Oualification Relevant Age limit
Expepnence In yedrs
in years®
Note: T The period of experience in fhe requisite discipline/ area of work where prescribed @

chall be counted w.ef the dale of acquiing the prescrifbed minimom educationa)
qualification for that Group/Grade.

GROLUP - 10th Standard/35C with 50% rmarks 140 23
2550-2200 in 2pgregate
GROUP-I SSCHMOth standard watn 50% marks P 23
30504590 in tha gggregate and 111 Cerlificztz of
2 vyrs, duralion in relevant tragde
OR

SE5C/HSCH 2t with relevant
wechnical subjects and & min. of &%
marks in aggregats

.
Lh

GROUP-NIT) st Class B.Sc.(5zifist Cless B Lib, Hil _
4500-7000 Sci. or aeguivalent :
OR
“st Clegss Dip. in Enog/Tech, of 3
yes,  fulltime durglion o, s TR
asypaient.

*Freferable pacof Ui previous grades for persens comiog froo Govl/Public/Auvtonamuons sectors




GROUPHIN2) ist Ciass B.S¢ (Szi)fisi Class BLD dai Foo 2%
Lz00-8CC0 Qr ecuivalent
QR |
st Cless Dip. in Sngefiech. of 2 oyrs il Faur
Lmig QUrElon of 12 squivEisnt
GROUF-Z) 13t clzss B 8o (8mis Cless B Lz Sci S 2

cZ00-10500 or Ew.ucirﬂ
OR
“et Cigss Dip. in Enggiiech. of Zoyrs -
Lme durghion or s equaveleni
QR
M.S¢. or eauivelent or BE.E/ETesh  or Py,
souivelent with micsmum o7 BC3S mMarss

5
[1_!-
:ll

GROUP-INE) 1st B.5c. (Sciy 1st Class B.LiD. 3o or Tz CGE
=200 esuvaent
OR
18t Class Din. In Encg/Tecn. of 2 wrs. full- T im
time duraticn or s ezuivelant
OR

M.Sc.  @r eguivelsnat or S.EJ/S Tesn or Pl
E'qa..-‘-.-’c.u'E"'” ! '"“ :ITL H LHTH.."'I I:-I E':I Le 'E :";E

CROUP-IIKS] 151 Clzss B.Sc.{Sciyist Class BLLD. 3¢ or

T00C0-35200 ecuivalant

. : o

- 1gt Class Dip. in Enggitech. of 3 wrs fun-

ime duraticn or 115 eguivalent =
. OR

M.Sc. or equivalem; or EB.EJ/B Tech or

aquivalent with minimum of £0% marks
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GROUPHN(S) M. Sc. or ecuivelent or BEJBETech or  Ts

l 12000-i630C equivaient with minimurm of S0% marks
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e mx GROUPAY

GROUPV(1)
5500-8000

GROUPIV{2]
B0O0D-12500

GROUPAV(3)
10000-15200

GROUP-V{4)
12000-16500

GROUP-IV(5)
143060-18300

I I P Vo .ill:lnl';_-f_..r '

- . . . L

WM.Se. or B.E. or recognised equivaient
qualificabion with minimum of 60% marks

M5z or BE  of recognised eguivalen]
gualificetion with minimum of 60% marks

or
W.Tech. or M.E. or Ph.D. with minimum of
60% marks

M.Sc or B.E. or recognised egquivalent
qualificalion with minimum of 60% .marks
OR
M. Tech /M. E. with mintmum of §0% marks;
OR
Ph.D . (Science) with minimum of B0% marks
in Graduation & Posl-graduation
OR
.5z, or B.E with minimum of 60% marks
vath M.B.A from recognised Institution

M.Sc. or BE  or recognised eguivalent
gualfication with minimom of 60% mearks, -
OR

4 Tech /M. E with minimum of 0% marks
DR
Fh.D.{Science) vath minimum of §25% maras
in Gradualion & Post-gradustion;
DR
MLSC or BLE walh mimimum of 60% marks
with NLB A, from recogrised Institution

WM.5c or B.E. or recognised eguivalent
gualifization with mimmum of G0% marks;
OR
M. Tech M E. wath minimum of S0% miarks;
) OR
Ph D (Sciense) with mimmum of 5%
miarks 11 Pesl-gragduaiion
. OR
4.5z or B.E wath minimum of 60% marks
wi M B A from recagrised Instituticn

Nl
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Five

Three

Three
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GROUP-M{E) MSc cor BE or racognised Twenly .
16,400-20,000 equevalent qualificat:on i
mirmmum of £0% marks;

OR
M Tech M E. walh minimem o EC%% Eigntes
MIErss,
OR
Ph.D{science] with minimum of
g -5 mar«s N Post-oracustiicn FoLTESn

8.2 Cases ci ecuwelencz of guslificatrons may be decided zs c2r s
neilizanen of Min, of Educzuen/AICTEAJCC/AIY issusd from time 1o 1mz,

2s ecprovec by the Council of Association, CPRR)

3.2. Felaxation;

Relaxsten in 2oe limit, coahiication endfor exgerience in CZS3
excepuongliy meriterious candidzies (botn desanmenias and culs
wOHIT be  glowed  wath the  prior Epprcvaj g tie Counc
s5soziaucn, CPPRL. Haowewer, relaxaticn for SC/STIORC and oF
caieganes, &5 prescrzed by the Govt of Indiz. will continues 'z

CLETZvE.

Q. Canstitufion of Selection and Screening Committee :-
Recruimanis snail e made thrcugh Seleciicn C::Jr"rniﬂees E% EFESInD
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Such extemnal experis will be nominated by the Dirkctor-General/Dirsciz:

et b

oot ef the panel approved by the Presicem of the Council of Assccaion <f
CFEFRL

S.1. Forrecruitment to Groupsd, WA & T2 ;-

9.1.1. 7ne Selecticn Commitee sha'l be constituted as under

| Direcior-Generzal'Dirgoior
Chairman [ or his nominee

Threg Exzerds with minimum cone level | To be neminated oy
above the post of interview” of which, | Directer-GenergiDirect o
one will be extemat expert. |

|

Querum : Chairman 2ng bwo emer‘, 5 with a3t least one extemal exsen

= |

9.1.2 Tre Director-GererayDirector wil consiiciz g Scresning Comm
emongst the mamoers of the Selecucn Commities.
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9.2 For recruitment to Group {31 to IU{EY and IV{1) to IV(4)

9.32.1 Selection Commitiee shall be conslituted as under

Chairman Direclor-Generat/Direcior  or
his nominee

Four Experis with mimmum one  To ke nominated by the

leve] above the pos! of interview, Direciar-GeneraliDirector

of which, two will be exiernal

experls. '

Cuorum : Dhair}'nan and two experls with at least one external exper

8.2.2 The Director-GeneralfDirector will constitute a Screening Committee from
amongs! the members of the Seleclion Commitles.

9.3 For recruitment to Group-IWVib1 & IV {8}

9.3.7 The Selection Commitiee shall be constituled as under-

Chairmzan Director-Generzl/Director or his
NoMmines

Five Experls with minimum Te be nomnated by he

one leveal zhbove the post of Direstor-Generaifuirecior

interview, of which, two wall
ke exlernal experts '

Qugrum . Chairman and two experts with-al least one exlarnzl sxpert

10. FProcedure for reciuitment ;-

4

10.1 Notification of Vacancies : Posts in the pay scale of Re 5000-7000 an
 ebhave will be gdvertised ang given wide puslicity. '

10.1.1 Posis in the by scales Dalow Rs. 4500-7000 will be advariz=c ==
well 23 be noiiied (o the lozal Employment Exchzngs.

10.2  Screening of Applications @ Applisstions received vall be scrulimised by &
Scresning commities to be constitutas from amongs! the membars ol
Seleclion commiitee. Tha Screening Committes will gdopt 2 olez
defimed critetia for shor-lsting the cendidaizs 1o be  called oo
inienviewfirads (258 As lar a8 passihlz 2 mimmem of 3 candigeiss oo
nost should be shon-ksted for inlerviewfrade fesis.

th
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Lo oot on Protedoerse o
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. o i
~e candicales as recomunendel by the Soresnng Lommiiss wi ..
Ee ezt for intsraewitracs les Intmencn o cardidalzs for g

= i

ST ose S: d HE ga0 o ::&Ek :-:I_.I '|::_.""..|'E aoaCYanCcs :- r'-r:’ GE‘.ﬁ-
sl TIF amismaswiirzcs sl by r-;-E::r::' roan Lrisrne oy
sareening Comemities showid b well defined, Siaccraiss O pigces
:E: (- JE tnnE‘WlE"ﬂ" Cull]rr-‘l---r-"-' :I

0224 duly constituted Seiemicon Comrmitizs owall omisnasw 0

candidaiss 0 eveluais thar suilabiily for the cest

10.2.2For §illing wo 2 pesi, & pansl of selecled candiZelzy o =ECr
CIE'-Z cire will be orenarsd so tha Fthz cendidese who i 2t hs oo

T ine ment bst does not recon or does not -:HZE;‘. St ataluii sitant-tutld |
Wi AN Cn the pengl ¢2n be offersd the post THis gEng! wal &2

3
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glive for & penod . ORE Y227 O When 2 r:.::‘f‘ LS 1o
WilCnEvEr 1S B2MIEr,

& 10.3.4 25ar the Selection Commities has finglissd iis reccmmengabcns,
n2se will be approved by the apgainting suthcrly, ie Dirzcusr- ’
Ce eralDirectar. Therganer, usual procecurg, 28 |2 aown, will 02 |
iclicwes befara he ety of acpoinmiment 15 1ssU80.

11, For 26 posis up ¢ the level of scienust Gro PVS), =
GererzliBirecior of the insutule shall be the aczainting suthoniy.
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12 Special Frovisions -

12,1 “Where the posts are reserved for SCIST/OBD candidates or *m**r‘
tha SCISTIOHC candicziss are aopiicants o1 the posis, f mus: &=
snsursd thal a Member belonging 1o SC ST/OEC Communiy is
namirsted on the Selecticn CommittesiSsreening L':crnm,-::ss.
frstructions for nominztion of female members znd mem
rzpreseniing the minonty communilies, 85 SSUsC By s GS
Inciz from time to time will continue to be followed:

- I:_'_|
_4 I!JI

12.2 The Direstdr-GenerzliDiracior may #cpoirt, ¢n aschoc besis, &rn
exiernzl candidats of proven ment to a scientific posy epio the rens
of sciertist GR. V(<) subjsct to the congnicn thizt tha fosl shah B2
advertised within six morths of such gpcointment arnd selscion
made in accardance with the presenbed srovisions.

Pl ek —— .. RS

12.3  Tre Direcier- -Genera/Director in regarc 1o sciemifictechnicai pesis
May Meka epeginiment on depuiaticn/foreinn sarvice Lerms i cass
¢ rmgnicricus candicates 'mth ire gzroroval of Prasider:, Ccoumai o
~Assceialicn anc inform the Council in sUDSSILEN MESUNT.
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15.

17.
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Fixation of pay -

1319

The pay of a candicate selected for the post shall normally
ke fixed at the minmmum of the pay scale attached 1o the
posl However, advance increments, 1 any, uplo maximum
of 5 can be recommended only in rare exceptional cases
keeping in view the merit of the candidale. While doing so,
getails of the achievements/exceplionally outstanding
performancefwork of the candidate shoutd be specifically
mentioned in lhe proceedings of the Selection Commiltiee.
The proceedings should unambiguously establish and
canvince anyone of the high guality of the candidate's work/s
performance!  achievements for whom the advance
increments have been recommended.

In case, i the Institute doas not have the position of Direclor-
General, the Direclor of the Instifuie will derive the powers of
Director-General.

Director-GeneraliDirector or oiher senior officer in the |nstitute will
ba appointed as par the bye-laws of the Institute,

TADA to candicates will be paid as per CPPEI rules.

Paymen! of Honoranum for members of Seleclion Commities!s):

17.1

Quiside expens inviled 1o act as Members of the Selecion
Commitlee(s) will be paid Honorarum @ Rs.1000/-(Rupees
one lhousand orly) per cay for lotal ime spent for ire

o

purpose. Payment of Honorarnum wall be in addifion to TADA.
admissible to the Member.




REVISED ASSESSMENT SCHEMES

0. GEMERAL INSTRUCTIONS

(11
€13

.rx.]

~Aszassments will Be recilated as follows: [

Prior to 1.4.199§ as per provisians of SARFS
wee f 74,7956 as per provisions of RAS
7 AS3235MEN. 0 2 NigNsr grade cdoes not necessarily imply higner f&rys, i
suech as ofice speca, telephone, stenographic assistance, fumiurs, i
m- which will centinue to depend upen funciicnal ngsds subjesl (o rasvant '

inssructons issued from tirme 1o time.

= Assessment 15 distinct fr'om promaotior under the DPC systam and £os2s

/ not necessadly resdlt in change of work patiem or higher supendsary

siaws or power, though it does lead o an expectaton of higher level ¢
scientific andicr tachnical perdformance. .

e —— o ——

o

Service rentered in the following situations, i any, will be compules for
determining the eligipiiity for nomal assessment: -

} 51 Service rendered n the prescribed pay scale under sponsires

} rojectiScheme, if followed by regular absorption,
. 1 5.2  periods of leave including extraardinary leave (EOL) to the exient
R counts for eaming increments,. . and e pencd spent on
. E deputationforeign servics. , :
|
i ' . - .
’1 =3 Emplayees who take voluntary retirement of superannuate ar g in

sarvice will be considered for assessment from due daies of their elgizdity
it it falls on an earlier date. For deceased employess, thera wili be no

companent of interview and marks will be awarded pro-rata on the basis of
the marks awarded for ACRs.

-l

It shall pn‘mérily be the responsibility of the Dtrector-GeneraliDirector to
ensure that the gudelines of the scheme are corractly followed.

o

s Mo advance inoements will be penmissible on assessments under this
b - gscheme. Pay will be fixed as per nomnal nules, ~,
S, The staff members in Group-ll who have qualfications prescribed for enty
level lo the next higher Group-lil shall be assessed for consideration for .
promaotion to the next higher grade in the same Group of grades. If they do |
not ge! promoted the frsl jime, they wall be eligible for assessment next
10

WO v e . il aepm
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Year In’'all, they shall have four assessment chances. If on such infemnal

gesessment promotion, their pay when fixed is equal to o higher than the
pay of the entry level grade of Group W {D, they shall be deemed {0 have
crossed over 1o this Group of grades. If their pay on such promotion 15 less
than the pay of the entry level grade of Group N{1), they shall remain in
the newly promoled grade ull such lime as their pay reaches the entry
leve| pay of Group-lll or the minimumm stipulated penod In the  newly
promoled grade for assessment o the next higher grade of when thair
basic pay reaches the munimum of the next higher grade n the same
Group, whichever is earlier, At that time lhey shall be assessed apain 25
hefore for promeotion to the next higher grade and be permitted to cross

over to the next higher Group of grades, i.e. Group-lil, if their pay reaches
the entry leve! pay for this Group.

The slaff members in Grouo-lil of grades who have qualifications
prescribed for entry ievel to the next higher Group-IV grades shall be
assessed for consideration for promotion to the next higher grade n he
same Group of grades, i.e. Group-lli. it they do not get promated the first
lime, they will be eligible for assessment next year. In all, they shall be
given three essessment chances. If on such inlernal aszessment
prormotion, their pay when fixed is equal 1o or higher Lhan the entry level
pay of Groug-IV{1), they shall be deemed 10 have crossed over 1o this
Group. f their pay on such promotion is less than the entry lavel pay o
Grows-iVi, they shai remain in the newly promoted grade till such fime
as {heir pay reaches the entry level pay of Grous-Wi1) or the muimimem
stipulated period of the newly promoted grade for essessment 10 the next
higher grade of when their basic pay reachss the minimam of the nax
nigher grade whichever is earlier. Al ihal time they shaill be assessed
again s befors for promolion to the next higher grade and be permilied Lo
crass over to Group-TY(1), if their pay reaches the entry igvel pay of Group
IV {1}
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1. GROUPS WITH QUALIFICATIONS FOR ASSESSMENT

Groups

The entire scientiiic, technical and support staff ere divided o TOUr Grouns.
namely Groups | & Y {Support stafd), Greup I (Technical), and Growp IV
(R&D - Sceentific). Each group has & numbper of gredes, The groups &
described in rcman numerzls and the grades wilhin ine Groups ar
described in arabic numerals. For example 1(2) refers 10 the $&00NG gr
in Group | and IV(5) refers to the frith grade in Group V.

assessments under Revised Assessment Scheme {RAS) are nased on

the Grade held in a particar Group and do not cepend ot serucrly and
designation.

i'I.I' [U

&0
T

['I.I

Case of employees relating to period before Revised Ascassment SCheme
came into operaion (ie the financial year 1825-27 wil cortinue 16 te
regulated as per eartier schemes and circulars issued therecn).

éi/ﬁ}r assassmernt promotion within the seme Group, the rasincton o

-2
a

2.2

minimum qualifications may not apply for the existing emelcysss.

Tne Rewvised Assessment 3cheme [RAS) 'n“s, ire eszenbial
a55255Ment DEsed on Wweshoid quelity critsn -"“.:?'”““:"*f el w

of marks system. Ehgibilty ¢rieriz shcuid E."{EL.I'ﬂ the: only the ve
meritorious scientsts quahiy for promaotion,

2.1.1 The revised assessment scheme susersedes the exisling SRAFS.

Eligibility and Thresholds :

The eligibility and thresholds for assessmerits shall be &5 follows -
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SCALE OF PARY

T T THRESHOLD ]

=GiBILiTY FOR ASSEGSHMEN
qu1 MIH‘MUNl ‘l

{YR3)
MARKS FOR
ASSESSMENT.

(MNC. -Df_}_EEFE. required 0O be
l Lcompleted in the existing Grade)
A l
Rs 2550-3200 7.8,9, 11 and aher rematning for 60
ﬁune year al ihe maximum of the
- grade.
~do- \’ &80
alal L 70
- ' —
L ]

522 Group-!

FDR.AEEEEEMENT'THHEEHDLD i

MGEROUP & GCALE OF PAY EELIG‘.EIILI.TT
e.l.. PATN N BA

GRADES

for nne year ot the Manimum of
\ (.2 grade. l.
___u_________._.—-—'r-—t-—"'_'_ |
= | - |
|
!

| (YRS) -
mARKS  FOR
AGSESSWENT.

[ {(No. of years required 10 be
completed in the exisling Grade)

Y

7 8, 9 1 and after remalning
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2.2.3 Group-lli
i GROUP & | SCALE OF PAY | ELIGIBILITY FOR| THRESHCLD e
GRADES ASSESSMENT (YRS) MINIMUM  MARKS |
I FOR ADSESSMENT |
WRI MO, CF.
YEARD h THE
| GrALDE". !
b ] : i
j (NC. of years requireg toba | E 7 = |
completes in the exising !
Grade} . ‘
HigW Fs45C0-7000 |8 &, 7, & =anc eher| 60 80 <0 B ‘
remainng for ang year i |
the maximum of the grade. =_
| I L
(2] R 5Z00-S000 -da- CBG sC 2L BC
. | _ :
HI{3) | Rs.65300-10500 Lo 70 £5 EJ EZ
i |
BT Rs.8000-13500 <o- 70 €3 &0 &L
i \
W Z) Rs.10,000 —So- 80 75 TC &L
_ 15,200 -
K E) Rs.12,000- } =20- o EC v v | |
- 148,500 | . |
il (7] Rs.34300- | ; . .
. 18300 | ; |

“This is as per Ministy of Parsonnel, Public Grievances & Pensions, Deptl o Fersonna! & li
Training, Govl of India Office Memorancdum No.241/97-PiC, daied g7 Wow. 1852

2231

I}

Staff in Grade ll (6}, who poszess the entry level cuaiiication .

of Group 1V, will only he eligible for assessment 10 Grage I {70, T |

The condition of first class will, however, not be insistes uzon

in thesg cases.

Far the existing staff in the pay scale of Rs. 1320-204C {pre-

revisedy '
Pay scale of Rs. 1320-2040 (pre-revised) 15 abolsneq we’
lst April, 1292, ' '
The existing staf holding pay scale of Re.1320-2040 {
revised) may be placed in the pay scale of Rs1253G-2
(mre-revised) wed 1582
The pay fixaticn in such cases to be done under FR 22 &
residency penod of holders of the abolisned pay sceie of
Rs,1320-2040 (prevevised) will be lreated from 1-2-'52 cnly.
The benefit of arrezrs, if ary 25 2 result of such reglacement
wiil be given cnly w e f G1-09-1886.

re -
200

Tl B
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] CROUP & | SCALE Or | ELIGIBILITY FOR ASSESSM '
1 |Grabes | pav (rRS) R Mt rrrives AN
| FOR ASSESShNERT
WERT. NO. OF
] YEARS [N THE
| - | GRADE",
% (No. of years regquired io pe| 5 6 T 9
i completed in the existing
: Grage) -
IV (1) Rs 5500- 5, 6, 7, 9 and alter remaining | 70 65 60 &0
i 2000 for one year at the maximum of
; the grade.
i IV{2) Rs.8000- ~do- 70 65 B0 B0 |
i 13500 f
*1 IV (3} Rs.10,000- —do- + 80 75 70 60 |
15,200
iV {4} Rs.12,000- >, B, years and after|80 75 70 - Q
16,500 remaining for cne year at th |
; maximum of Grade E -
i IV (5) Rs. 14300- -do- tsb 83 75 - |
:’ 12200
IV (B) Rs.16,400- -do- 90 &0 75 -
20,000
W {7 Rs.18,400-
22 400 i

*This is as per Ministry of Personnel, Public Grievances & Pensions, Deptt. of Personnel &
Training, Govt, of India Office Memorandum No. 244/97-PIC, dated 3™ Nov, 1998

| 2.2.41. As provisions for assessments from Grads IV(5} 1o IV(7) are introduced

| wel 1410956, the assessees in Grades 1V(6) whe compléte 5 years

or more a2 on 31.3.1988, shall be eligible for assessment w.e.t

141886 Therr due dales of 2ssessment for the second chance &5 par '
table given zbove would be 1.41597 and so on for subseguen

chances. For the assesses who completes 5 years after 375t Mért:'.“.,

1995 {le. on an? after 1st April, 1898 the due dates of their

assessmen! ior the first chance would be o completion of 5 vears

parodin ine grade. '

il

2.3 Special Provisions --

{ . 2.3.% For second and subsequent chances of Normai assgssmen!, uto o
‘ marks will be awardes {or each year of experience in the inlerviow marke
W rezen the minimum prescribed ihreshold, provided the ACR for lhei'
year 1 good. Marks wilt be given on this account only for & maximum
period of 2 years.

i 14
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24  Time Echedule for Assessment :

Asszsimant percd wall be e financisi yE87 and @ssessmenis el o
done once in £ year, Only eligicia employe2s upto 318t Merch of the yer
Wil D8 oonsid .

A - ".-.

red for gssessment  AS IE5 25 pCsmlie, 8szsssmen:
ed by 20th Santemter oiing year

1
l=*

snouls Ce comp
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3. CONSTITUTION OF ASSESSMENT COMMITTEE

3.1 The Assessment Commitiee will be constituted as followed

3.2 Farassessment of staff in Groups |, I, Group 1l - Grades {13 and HE2),
separale assessment commitiees wa]l be constituted by the Director g
follows,

Chairman . . Durector-General/Director or his nominee

Members (Four) Experts with minimum one level above the
pos! of assessment, of which, two will t:e
aexternal experis.

Quorum:- Chairman and two Experts with at leasi
one extemal expert,

3.3 For assessment of staft in Group-lll Grades HE(Sy, L4, 1H{ 5} ar }

I

d
and IV[{1} to IV(3) Director-General/Director will constitule secaraie ar
wise Asszssment Commillees as under

E_

Chairman Director-General/Director or his nomines

WMembers {four) Expens with minimum one level above the post |
of assessment, of which, two will be exernal
Bxpens. '

Quorum:- Chairman and two Experts with at leas! one

external exper.

Ern
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3.4

)

Lh

L

13

Far Assessiment from Grade IV(4) 1o Grade IW{5), IV(S) to IV{E] anc Vi<,
to IV(7} the Assessment Commitlee will b2 constitutad as foliows.

Chairman Presicent Council of Association CPPRI or
his nomines! Dirscior-GenergifDirecicr

Members (four] Exoeris with minimum cre level gbove Ine
post of &ssessmeni, Cf which, LwD Wil L=
exisfNEai exgans.

QIucrurm: Chzirman and hwe Experis with stiggs. o
external exsen

The Assessmant Commitees, which are considsring #55885283 O
reserved caleqores shall invanedly include an expant of SC/3T/OZC
'**'er::c:rj If such an expert 18 nel availatle Lr'. the zZpoioved 2/EE-MEE
sanel of expers, an outsice memcer of SC/STIOBC catzgsy srak be
asscciated es 2 ull-fiedged meamber c'-.rer_ anz zbove tha norma
comstitution of the Assessment Commities.

s

i
[
"

l- 1= "‘-“‘

0 memt:ers of ‘hz Aszsssimernt Commitiss shouid rommally e =z
. - !H-—:

L hichar tezn the Grade for whicn G-SE.JE.. =3al SRR ol Hats

n.n.na—ua—-u;—

EX0E0 Al "‘.E- CeE2 whiere exogm s rom M rmicsr o O ch of ASIOOITIOS

E"
(Y
D
oA




4,

4.

{he concerned Reporting & Reviewing Cfficer

SELF APPRAISAL REPORT & ANNUAL CONFIDENTIAL REPORT

The *Self Appraisal Report’ (SAR) & “Annual Confidential Report (ACR)"
will be deftned as under.-

441 Self Appraisal Reporl {(SAR) Repont of an assessee on the work
done by him/her during the entire penod, on the basis of which
helshe is 1o be considered for assessment,

This wil! be applicable only for Groups i, &1V
4.1.2 Annual Confidential Report {ACR).

Note: The Self Appraisal Reporl (SAR) submitted must be verified Dy

19
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For azzoasments, ma™s w' oo sooomicned 25 folhows
Far Craens -+, L Graug- 1t - Grades Q1 11& [ (25
Anrzal Conizeniz! Repot {ACE) oL
Ty imiarview Periormance dngleging Trade Teal, =T
Wnerever agpiicabley in Grous 1.

Groun 14 {1, &2

For Grovo [0 (3146 I {8Y & Group IV

(mzrks Weohiats o
3 Annual Confdantial Repen 1
i Seif Appraisal Report [3AR) S
(Evziustcn Sy Assessement  comimifies
members,
| IF"tEF'r".‘E"-*f P

A1 eFeers will be first sereaned on tme bigsis of Annuzl Ceniicantsl Recon
(ACR! {or consideration far promation, thz ACRSs snould e assesel Lo
a2 tzn oo scalz gving 10 marks for ‘outsiEancing’, B marxg {or Ve
good®, & marks for “cooc”, 4 magks for averzge’ and G for "poo” anc ony
thosa officers who satisly the mirumoem residency period hn<sc o nsy
perfcrmzance will b2 screaned in

Lists of those being consideored for assessment wiil b= prepared end

placed befare the Assessment Committes in an alphabetical crder.

£ 2% Tresalf azpraisa repons will be claced before the Commitiss.
larks wall De awarced by the commitise fcr Bach @ssesses aisr ine

rleryiew. The ACRS wil 'men be seen and Mair marks acdss o

| =L WP -.-__
Assessment Commibes.

The mamks for expenance wherever applicable, will be aicel, Terssies
'.ll:ldrr_. 231.::
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Li=ts (Proceedmgs) as above wall be placed belore the compelent authonty

for approvat,

57 The assessees, whaether promoted or not, should be informed of the result
- of the assessment.

2.8

5.5

F e pan -
-

-

Methodology for cleanng backlog:

-

Nomally an employee should be assessed for only one chance in a vear,
In case, it is necessary 1o hoid assessments for more than one chance in
a year due to backiog or otherwise, it would be necessary to:

« have sepzrate assessment-committees constilwled for each of the
YEaTS,

« oo separate assessments for each year in @ separate sitbng;
proceedings of each Assessment Commiftee meeting be drawn
separalely for each year.

Payment of Honorarum for members of Assessmeni Committee(s).

581 Outside experts inviled to act as Members of the Assessment
Commitles(s] will be pard Honoranum (@ Rs 1000/ -(Rupses onz
housans only) per cay for lotel tme spent for the pupase.
Payment of Honorarum will be in addition to TAMDA admissible o
the Member,
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