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CENTRAL PULP & PAPER RESEARCH INSTITUTE
SAHARANPUR

Ref.No. CPPRI/P/M/3/09/ Vil Dated 28.9.2016
ION

With reference to your letter No. Wdidiamrang /amReiens /236 /2016 / 13(3713)

femis AR 01, 2016 forwarded therewith an application of Shri H.C. Pandey, Jr.
Asstt. CPPRL

In this connection the point wise information is being submitted hereunder:-

Point No. |: Photocopies of Advertisement both News paper cutting and website notification
is enclosed herewith.

Point No. 2, 3, 4, :- Not available in the Administration Section
Point No. 5: Note sheet No. 1 dated 19.6.2014

Point No. 6: Photocopies of Minutes of the committee held on 2 February 2014, Office
Order No. CPPRI/P/M/1/10 dated 1.7.2016 and Note Sheet No. 12 dated 1.7.16 are enclosed
herewith.

Point No. 7: No such information is available.

Encl: As above @ﬂ/

(A.K. Saxena)
Section Officer

Dr.B.P. Thapliyal
Public [nformation Officer & Scientist-E-!l
CPPRI, SRE
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CENTRAL PULP & PAPER RESEARCH INSTITUTE

SAHARANPUR

POST BOX NO. 174, PAPER MILL ROAD, HIMMAT NAGAR,
SAHARANPUR-247001 (UP) INDIA

{An Autonomous R&D Institution under Govt. of India, Ministry of Commerce &

POST No. 1
Number of Post
Scale of Pay

Essential Qualification

Experience

Desirable Qualifications

Industry)

REQUIRES
Manager (Finance & Administration) (On Deputation)
1 {One)
Rs. 15,600-39,100+ Grade Pay Rs.7600
Second Class Post Graduate Degree from recognized
University.
Minimum of 15 years expericnce, out of which 5 years
experience, should be in the scale of (Pre-revised 10,000-
15,200) revised 15.600-39,100+6600GP in a Central/State
Government or equivalent post in Autonomous
body/Public  Sector  Undenaking/University/recognized
scientific institution/Private Sector. Thorough knowledge
of handling of Financial and Budgetary matter,
Establishment, l.egal, Civil works, Accounts, Purchase,
Stores, Security and Vigilance procedure/rucs with
working knowledge of Computer. Experience in
organizing meetings and preparing agenda note and
minutes thereof. Officers possessing above qualification
and experience may apply through proper channel
alongwith copies of C.R. Dossiers of the last 5 years duly
attested by a Gazetted Officer along with
vigilance/disciplinary clearance.
M.B.A. or equivalent tfrom recognized University/ C.S./
C.AJICWA



POST No. 2
Number of Post
Scale of Pay

Essential Qualification

Experience

Age limit

Post No.3
Number of Post
Scale of Pay

Essential Qualification

Experience

Age limit

Post No.d4
Number of Post
Scale of Pay

Essential Qualification

Age limit

Post No.5

Number of Post

et sagaa 8l b

Technical Officer-B
1 (Onc)
Rs. 9300-34800+ Grade Pay Rs.5400

I* Class Diploma in Engg./Tech of 3 years full time
duration or its equivalent in Electrical Engineering
from Govt. recognized Institute/College.

OR
B.E./B.Tech. or cquivalent with minimum 60% marks
from a recognized Institute/ College/ University in
Electrical Engineering.

For B.E./B.Tech. Minimum 3 years experience in the
scale of Rs. 6500-10500 (Pre-revised) or equivalent in
research institute or industry. For Diploma holders 10
years cxperience wilh 6 years in the scale of Rs. 6500-
10500 (Pre-revised) or equivalent in research institute or
industry.

Prefercnce will be given Lo the candidates working in Pulp
& Paper Industry in area of Power Generation, distribution
and process.

35 years.

Library Officer-A

1 (One)

9300 -34800 + GP 4200

1¥ Class Bachelor of Library Science or equivalent
7 years experience in Technical Library of R&D/
Professional Institution.

32 years

Senior Scientific Assistant
1 {One)
9300 -34800 + GP 4200

M.Sc. or B.E. or recognized equivalent qualifications with
minimum 60% marks

28 years

Technician, Group —II (Grade-1)
1 (One)

e



,"

o)

Scale of Pay : Rs. 5,200-20,200+Grade Pay 1900

Essential Qualification : SSC/10™ Standard with 50%marks in the aggregate and
ITI Certificate in Electrical trade of 2 Yrs. duration.

Age limit : 23 years

GENERAL CONDITIONS:

J

13.

14,
I5.

The post carries usual allowances i.e. D.A,, H.R.A,, Transport allowance as per
Central Government rules and benefits like Contributery Provident Fund, Group
Saving Linked Insurance, Medical as per Institute rules.

The crucial date for determining the upper age limits, qualifications, and/or experience
shall be the closing date of receipt of applications.

The period of experience in a discipline/area of work, wherever prescribed shall be
counted with effect from the date of acquiring the prescribed minimum educational
qualifications for the post.

Age limit is relaxable as per Govt. rules issued from time to time for SC/ST/OBC/PH
and other categories. Persons suffering from not less than 40% of the relevant disabilities
shall alone be eligible for benefit for the relaxation.

Photocopy of the Caste/Tribe and Physical Handicapped Certificate issued by competent
authority is required to be attached.

Relaxation in age limit, qualification andfor experience in case of exceptionally
meritorious candidates (both departmental and outsiders) would be allowed with the
prior approval of the Council of association, CPPRI.

Application may be made on plain paper giving full details along with ail attested photo
copies of certificate in support of their claim.

in case of persons employed in Govi/ State Govi./Autonomous organizations the
application should be routed through proper channel along with vigilance clearance
report and photocopies of complete ACR Dossier. However, the candidates can submit
an advance copy.

Application duly completed in all respect should be submitted to Director, Central
Pulp and Paper Resecarch Institute, Post Box No. 174, Saharanpur-247001 (U.P.)
within 30 days of publication of the advertisement together with Demand Draft of Rs.
100/- non-refundable with the validity of six months drawn in favour of Central Pulp
And Paper Research Institute, payable at Saharanpur. (No demand draft is required
from SC/ST, Physically Handicapped, women and from deparimental candidates, il
any).

. Canvassing in any form and/or bringing any influence political or otherwise will be

treated as a disqualification for the post.

. The decision of the Institute in all matters relating to eligibility, acceptance or rejection

of applications, mode of selection, and conduct of interview will be final and binding on
the candidates.

. Candidates must indicate as to whether any of their blood/close relative is working in
CPPRI.
Application received after the due date or incomplete in any manner shall not be

considered.

Outstation candidates called for interview will be paid to and fro 2" class Rail fare.
Interim queries will not be entertained.

7 pepenags ovymt 318 dn
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PERSONNEL DIVISON

A meeting of the Departmental Promotion Committee was held on 12.2.2014 in the
Udyog Bhawan, New Delhi to consider the various cases. The following minutes of the
meeting have been received by this Section.’—

I, Determination of seniority list of Section Officers for the post of Manager (Finance
& Admin) through DPC.

2. D.P.C for the post of Administrative Officer.

3. DPC for the post of Accountants/Assistant and 3" Financial upgradation of Shri
D.N.Gupta, Ex.Admin.Officer in the Grade pay Rs. 7600/-

4. Grant of PB-3, 15600-391200+GP 5400 in place of Rs. 9300-34800+GP 5400 to
Scientific and Technical staff.

Director may kindly approve the above minutes. However, the case of granting PB-3,
15600-39100+GP 5400 in place of Rs. 9300-34800+GP 5400 to Scientific and Technical
stafl may be placed before Council of Assocation for their information and approval before
implementation in the Institute.

Submitted.

Seg!

n Officer A/Qt%_i\




CENTRAL PULP & PAPER RESEARCH INSTITUTE
MINUTES OF THE COMMITTEE HELD ON 12" FEBRUARY 2014

A committee was constituted by Director comprising the following members to examine the
issue related to placement of Scientist-B/T.0.B in the PB-3. 15600-391 00+5400 G in place of PB-
2 9300-34800+35400 GP implemented vide Office Order No.CPPRI/P/M/1/10 dated 9.6.2011.

Committee members:-

1. Dr. R.M. Mathur, Director
Dr. R.K Jain, Scientist,
Dr. Suresh Panwar. Scientist F
Shri P.L.N. Murthy

R

Under Sccretary to the Got. of India, DolPP -

n

Shri P. Bhardwa

Under Secretary to the Got. of India, DolP? -

6. Dr. Vimlesh Bist, Scientist-F
7 Shri Anit Kumar. /e Admin.

Chairman
- Member
S Member

External Member
External Member

- Special invitee
- Representation Admin.

The committee examined the case and recommends that:-

1. The 6" Central Pay Commission has Recommended the PB-3, 15600-39100+5400 to
Group-A entry posts while in the Institute the Scientist-B (Group-1V) and Technical
Ofticer-B (Group-111) have both mode of recruitment i.c. through assessment promotion
from fecder grade as well as dircet recruitment. Further there is no provision of dircct
reernitment in the PB-2, 9300-34800+5400 GI* as per 6" Central Pay Commission.

1D

The qualification, nature of duties and responsibilities of both posts cither direct

recruitment or through assessment arc similar, thercfore. it is proposed to granl the
similar scale of pay to Scientist-B (Group-1V)/ Technical Officer-B(Group-iil) cither
recruited through direet recruitment or through assessment. .

3. The matter was discussed in light ol existing Central Pulp & Paper Research Institute
Recruitment & Promotion Scheme for Scientific, Technical & Support Staff (Revised in

August. 1999 and effective from 01.04.1

996) and it was decided to consider o provide

the benefit of scale to Scientist-B (Group-1V)/Technical Officer-B(Group-111) and also

suggested to process the matter for upd

. b

(Dr. R.K. Jain)
Member

(Dr. Suresh Panwar)
Member

L

(Anﬂl Kumar)
Rep. Admin.

(Dr. Vimlesh Bist)
Special invitee

Minutes approved

(Dr.R M NMathur)

Director

ating/amending the rules accordingly.

N A
l . .

External Member

(P.Bhardway)
External Member

(Dr.R. M Mathur)
Chairman




CENTRAL PULP & PAPER RESEARCH Institute
Saharanpur '

Ref.No:CPPRY/P/M/1/10 Dated: 01-07-2016
OFFICE ORDER

Shri Pankaj Kumar Goiey, Technical Officer-B has been granted PB-3, 15600-39100 + G.P.
5400 with effect from 08-09-2011. The pay will be fixed in accordance with the provision of CCS
Revised Pay Rules 2008.

Qp.,\/ { Anil Kumar )
" Administrative Officer

Shri Pankaj Kumar Goley, T.O.-B
CPPRI, Saharanpur.

Copy to:

PS to Director — for kind information of Director

Shri A.K. Saxena, In-charge, Finance & Accounts Divn, CPPRI
Salary Section, CPPRI

Office Order File

}
i S




O

e L e e

P e ——

3

s R

SUB.. GRANT OF PAY BAND IlIi, 15600-39100+GP 5400 TO  SCIENTIST-B
(Group-IV)/TECHN!CAL OFFICER-B (Group-111) WHERE BOTH MODE OF
RECRUITMENT ARE AVAILABLE ie. DIRECT RECRUITMENT AS WELL
AS THROUGH PROMOTION AS PER CPPRI RECRUITMENT &
PROMOTION SCHEME FOR SCIENTIFIC, TECHNICAL & SUPPORT STAFF
(Revised in August. 199 and effective from 1.4.1996)

As per 6™ CPC the pay scale of 8000-275-13500 have been provided in two
different pay structure i.e. Scale -15, 8000-275-13500 revised in PB-2, 9300-34800+ GP
5400 and a New scale 8000-275-13500 (Group A’ Entry) was introduced in PB 3, 15600-
39100+GP 5400.

As per existing Recruitment and Promotion Scheme for Scientific, Technical and
Support staff of the Institute’s Rule 7 under Heading Recruitment: Recruitment will
generally be made only at the lowest grade in each Group but in Group-1V, recruitment will
be made upto Grade (3) i.e. Grade Pay 7600 and in Group-lI1, up to Grade-4 i.e. Grade pay
5400 as per the need of the Institute. |

Accordingly the Institute had filled up various posts in Group-III and Group-1V to
the level of Scientist-B and Technical Officer-B in the scale of Rs. 8000-275-13500 through
Direct Recruitment. Simulianeously lower posts are being upgraded through existing
assessment scheme in the same scale and posts in the same Groups and Cadres which created
anomaly in granting the scale of pay Rs. 8000-275-13500 to two same posts one for
promotee through assessment one for direct recruit.

To remove the above anomaly, the then Director, CPPRI pleased to granted the PB-3,
15600-39100+5400 GP to Scientist-B and Technical Officer-B of Group-1V and Group-III
where both mode of recruitment are available and accordingly Office Order
No.CPPRI/P/M/1/10 dated 9.6.2011 was issued and pay of the concerned employee were
fixed by the Personnel Division.

During the pay fixat'on, the Finance & Accounts Division raised certain observations
and advised to seek expert advice from Administrative Ministry. The then- Director
constituted a committee to examine the issue related to placement of Scientist-B/T.0.B in
the PB-3, 15600-39100+GP 5400 implemented vide Office Order No.CPPRI/P/M/1/10 dated
9.6.2011. The committee mct on 12.2.2014 and recommended that:-

3. The matter was discussed in light of existing CPPRI Recruitment & Promotion
Scheme for Scientific, Technical & Support Staff (Revised in August, 1999 and
effective from 1.4.1996) and it was decided to consider to provide the benefit of
scale to Scientist-B (Group-IV)/Technical Officer-B(Group-1lI) and also
suggested for updating/amending the rules accordingly.

The recommendations of the committee was put up before the then Director for
implementing the same anc. the then Director advised to put up the same before Council of
Association for approval.

On the repeated requests/grievances from the concerned employee the case was
re-examined in light of recommendations of committee, it is proposed to consider to grant
the benefit of scale to Scientist-B (Group-IV)/Technical Officer-B(Group-IIl) and the
matters of such anomalics may be incorporated during the reframing/updating of the
Recruitment Rules which were already approved by the Council of Association in its 45"
meeting.

Director may kind approve the same
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